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IN THE SUPREME COURT OF THE STATE OF KANSAS

Administrative Order No. 42

Re: Amendment to Personnel Rules

Appendix A, Compensation Plan, of the Rules Relating
to the Kansas Court Personnel System, is hereby rescinded and

replaced by the attached Appendix A.

Administrative Order No. 40, dated November 15, 1983,

is rescinded, effective June 18, 1984,

The new pay plan adopted by this order shall be

effective June 18, 1984,

Furthermore, in the Kansas Court Personnel Rules, all
references to the salary of an employee upon initial hiring with
the Kansas Court System, shall read "hiring step" in lieu of "step
A," and all employees hired at the hiring step, shall be eligible
for a salary increase to step A after six months of emplqyment with

a performance evaluation of '"'good" or better.
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BY ORDER OF THE SUPREME COURT this_ [ / “Zday of May,
1984.

Attachment




APPENDIX A

COMPENSATION PLAN

A.]l Compensation Scale Structure

The compensation schedule which appears on page A~3 provides
monthly and annual wage rates for each of the grades and steps

within the Kansas Court Personnel System.

The scale is constructed so that there are eight steps per
grade with a 5% increment between each step within a grade, and a

5% increment between grades.
A.2 Computation of Part-time Salaries and Hourly Wages.

A permanent part-time employee's salary will be computed by
applying the percentage of full-time work for which the emplovee
is hired to the monthly salary. For example, an appellate court
bailiff employed at Grade 7 Step A for 1/4 time employment would

earn $203.00 per month computed as $812.00 x 25% = $203.00.

Temporary employvee's wages will be computed by multiplying
the number of hours worked times the hourly wage rate at which
the employee is hired. To compute the hourly wadge rate divide

the annual amount shown on the pay scale by 2,080.

A.3 Merit Pay Steps

Hiring Step through Step G of the compensation schedule are
merit pay steps. A salary increase from the hiring step to step

A may be granted to all court emplovees after six months of



service and the submission of an evaluation of "good" or better
by the appointing authority. Court emplovees whose salaries as
of January 1, 1979, exceed Step G of the pay grade to which they
are assigned will continue to receive the salary in effect as of
that date until such time as they become eligible for and are

recommended for advancement,

A.4 Allocation Lists

Following the compensation schedule are lists which allocate
job positions to various agencies and offices of the courts and
which assign pay grades. FEmployees whose salaries are set by or

otherwise restricted by statute have no pay grade assigned.

A.5 Longevity Bonus

Effective June 18, 1982, an employee who has at least five
years of continuous service, may be eligible for a longevity
increase after one year at the G step of the grade assigned and
additional longevity increases as follows:

G+2, after 5 additional vyears at the G+1 step;

G+3, after 5 additional yvears at the G+2 step;

G+4, after 5 additional years at the G+3 step.

Each such increase shall be limited to the equivalent of one
salary step, and may be awarded if an eligible employee has a

current evaluation of "good" or better.

Implementation of the above longevity bonus is subject to

available appropriation.
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